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Apprenticeships 
 

 

 

• Employers at the heart of the new system, by Employers for Employers 
(Trailblazers) 

• Target of 3 million apprentices by 2020, target for public sector bodies – duty 
for 2.3% of workforce to be on apprenticeship programmes 

• All employers with pay bill above £3m per year will contribute 0.5% of their 
total pay bill on the apprenticeship levy, less ‘levy allowance’ of £15k 

• Monthly declaration to HMRC, deducted through PAYE process 
• Funds go into your digital account, 24 months to spend them 
• Government provides 10% top up 
• Starts April 2017 
• Class 1 NICs abolished for apprentices under the age of 25 

 
 



Apprenticeships Facts 

 

 

 

• Minimum age 16, no upper age limits 
• Minimum hours of employment – 30 hours per week 
• Apprenticeship programmes must be a minimum of 12 months duration –– adjusted for 

term time staff 
• Minimum rate of pay set at £3.50p/h for under 25 for first 12 months only, then 

national minimum wage rate applies 
• Must include 20% off the job learning  
• All Apprenticeship standards are allocated to one of 15 funding bands, set price point. 
• Clear ladders of progression through to university study - Higher Apprenticeships  
• You can only use registered training providers and registered end point assessment 

organisations  
• Degree level - (typically levels 5-7), ‘work, earn, learn’ and pay no student fees. 
 

 
 



Developing Apprenticeship Standards: Trailblazers 

 

 

 
 

 

 

 





Paying the levy 
 

An employer with an annual pay bill of £5,000,000 will 
spend £10,000 on the levy: 

• levy sum: 0.5% x £5,000,000 = £25,000 

• subtracting levy allowance: £25,000 - £15,000 = 
£10,000 annual levy payment 

An employer with an annual pay bill of £2 million: 

• Levy sum: 0.5% x £2,000,000 = £10,000 

• Allowance: £10,000 – £15,000 = £0 annual payment 

An employer with an annual pay bill less than 3m will 
purchase apprenticeship training under a new co-
investment model 

• Government will pay 90% of the cost of training and 
assessment, the employer is responsible for paying 
10% 
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Digital funds and government 
funding can be used for: 

Digital funds and government 
funding can not be used for 

• apprenticeship training and 
assessment  

• against an approved 
framework or standard  

• with an approved training 
provider and assessment 
organisation  

• up to the funding band 
maximum for that 
apprenticeship 

• apprentice wages 

• travel and subsistence costs 

• managerial costs 

• traineeships 

• work placement programmes  

• the costs of setting up an 
apprenticeship programme 

• recruitment costs 



Funding rules 

Prior qualifications 
Train any individual to undertake an apprenticeship at a 
higher level than a qualification they already hold 
 
An individual can be funded to undertake an 
apprenticeship at the same or lower level to acquire 
substantive new skills 



What is the digital apprenticeship service? 







Still Confused? 

Look at the following websites for detailed guidance:  

 

People 1st 

www.people1st.co.uk 

 

www.gov.uk 

#ApprenticeshipsUoB 


